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UNIT IV  

UNIT IV SOCIALETHICS 6 

Application of ethical reasoning to social problems –Gender bias and issues–Gender violence– 

Social discrimination – Constitutional protection and policies – Inclusive practices. Reading Text: 

Excerptfrom21Lessonsforthe 21stCenturybyYuvalNoahHarar 

 

SOCIALETHICS 

 
Social ethics, also known as normal philosophy, is a branch of philosophy that deals with questions 

about what is morally right and wrong in society, it examines ethical issues arising from social 

structures, institutions, and practices, and explores how individuals and from communities should 

behave towards one another. 

 

Conceptsin socialethics 

 Justice:Concernedwithfairnessandequalityinthedistributionofresources, opportunities and 

rights within society. 

 Rights:Entitlementsorclaimsindividualshaveoverothersorsociety.Eg.humanrights, civil 

rights, and property rights. 

 Freedom:Referstothecapacityofindividualstoactaccordingtotheirwillwithout undue 

interference or oppression. 

 Equality:Involvesensuringthatallindividualshaveequalopportunities,rights,and treatment 

regardless of differences such as race, gender or socioeconomic status. 

 Responsibility:Involvesrecognizingandfulfillingobligationstowardsothersand society as a 

whole. 

 

Importanceofsocialethics 

 Promotesa just and equitable society: Socialethicsprovide a foundation for creating a 

society where everyone has the opportunity to thrive. 

 Guidesdecision-making: Socialethicshelp individuals, institutionsandpolicymakers in 

informed decision making that consider the broader societal impact of their actions. 

 Fosterssocialcohesion:Sharedethicalvaluescreateasenseof commonpurposeand can help 

build a more cohesive and cooperative society. 

 

Applicationsofsocialethics 

 Social policies: Ethical considerations shape government policies on issues like 

healthcare, education, welfare and environmental protection. 

 Business practices: Social ethics promote responsible labor practice environmental 

sustainability and transparency in business operations. 
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 Bioethics: Advancements in medical technology raise complex ethical questions. Social 

ethics considerations are crucial in areas like genetic engineering and end-of-life care. 

 Technology and media: The rise of social media and new technologies presents new 

ethical challenges. Social ethics include issues like data privacy, online harassment and the 

potential societal impact of these technologies. 

SocialEthicsanditsApplicationtoModern Issues: ALookThrough"21Lessonsforthe 21st 

Century" by Yuval Noah Harari's 

Applications: 

Genderbiasandissues: It identifiesandchallengegenderbiasissueslikeunequalpay, lackof 

representation in leadership positions and discriminatory social norms. 

Gender violence:Addressinggenderviolencepromote respectfor all individuals andfostera culture of 

zero tolerance for abuse. 

Social discrimination: It treats everyone with dignity and respect, regardless of background or 

identity. 

Constitutionalprotectionandpolicies:Socialethicscaninformpolicydecisionstoensure these rights 

are upheld and create a just and equitable society. 

Inclusivepractices:Thiscancreatespaceswhereeveryonefeelssafetoparticipateand contribute, 

regardless of their background or beliefs. 

 The book might explore how global challenges like climate change or pandemics 

necessitate cooperation and shared ethical values across societies. 

 The book might discuss the ethical implications of new technologies like artificial 

intelligence on issues like gender bias or social discrimination. We can work towards 

creating more just, equitable, and inclusive world for all. 

 

Applicationofethicalreasoningtosocialproblems 
Ethical reasoning is a decision-making process where individuals make judgements on 

whatismorally right by weighing the benefits of their actions and their potential consequences. 

(or) 

Ethical reasoning is respecting other individuals and their rights, and making informed choices that 

benefit other individuals, societyas a whole, and the environment, in a manner that requires the 

individual to be aware of and process the principles of right and wrong as they relate to human 

conduct. Individuals demonstrate personal and social responsibility by being dependable and 

accountable, while being sensitive and responsive to the well-being of others and aware of the 

possible consequences of their actions. 

It is necessary in all occupations to have ethical codes, but in medicine it is critical due to its effect 

on patients' recovery. The application of ethicalprinciples to specific issues such as social research 

or medical practice is called applied ethics. It considers ethical guidelines and theoriesto make 

decisions and solve moral dilemmas in real-world situations. For example, in social research, 

applied ethics address issues of informed consent, privacy, and the potential risks and benefits to 

participants. In medical practice, applied ethics would involve ethical considerations in areas such 

as euthanasia, organ transplantation, and genetic engineering. 
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Goldenmodelrule 

The Golden Rule, or the ethic of reciprocity, is a common sense moral rule described in the 

philosophical field of ethics. The rule asks people to treat others as they would wish tobetreated. 

Kantianmodel 

Kantian ethics are a set of universal moral principles thatapply to all human beings,regardless of 

context or situation. Immanuel Kant, a German philosopher, calls the principles categorical 

imperatives, which are defined by their morality and level of freedom. 

 

Theelementsofethical reasoning 

Thisethicalreasoningincluded 

 Moral sensitivity: The person must be able to understand situations in specific courses of 

action, including determining who could be affected by each action and understanding how the 

affected party would interpret the effect. The essential element here is being able to see things 

from the perspective of others. 

 Moraljudgment: The personmust be able to judge whichaction isright and willlead tothe 

decision of what to do. The person requires knowledge of concepts, codes of conduct, and 

ethical principles. 

 Moral motivation: The person must be able to formulate the actions to be taken to achieve the 

desired outcome. 

 Moral character: The person possesses sufficient courage to follow through on his intentions. 

Ethicalreasoning use moralprinciplesto analyze and addresssocialissues, ensuring fairnessand 

consideration ofhuman rights. The studyofethics has provided manyprinciples that can help in 

ethical decision making. 

Someofthemostcommonare 

 Virtueethics:Whatismoraliswhatmakesusthebestpersonwecouldbe. 

 Deontology:Whatismoraliswhatfollowsfromabsolutemoralduties. 

 Utilitarianism: What is morally right is what generates the best outcome for the largest 

number of people. 

 Rights-basedEthics:Whatismoralisthatwhichis inaccordwitheveryone'srights. 

 Care-based Ethics: What is moral is that which promotes healthy relationships and the 

well-being of individuals and their interdependence. 



Genderbiasand issues 

Gender bias is the tendencyto provide preferential treatment towardone gender over another, or 

have prejudice against a certain gender. 

Gender bias leads to discrimination and inequality between men and women. The identities(roles 

or expectations), stereotypes (ideals or labelling) and biases (preferences ordiscrimination) are the 

main causes of gender inequality. Gender inequalities are grounded empirically and shaped 

socially by distinctions and manifestations of reality under male and female notions of the world. 
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Gender equality is defined as “state of equal ease of access of resources and opportunities 

regardless of gender including economic participation and decision making; and the state of 

valuing different behaviors, aspirations and needs equally regardless of gender.” 

 

Importanceofgenderequality 

 Womenempowerment,decisionmakingpower,accesstoopportunitiesandresourcesetc 

 Promotegirl’seducationandensurewomenhealthandsafety. 

 Reducegenderbased violence. 

 Providequalitymaternalhealthcare. 

 Women economic and political empowerment– rights to inheritproperty,obtain access to 

credits, progress up in their workplace 

 Improvegendergap indexandpreventchildmarriageandearlyunions. 

 

Typesofgender bias 

 Stereotypes: Attributing certain traits, behaviors, or abilities to a person based solely on 

their gender (e.g., men are assertive, women are emotional). 

 Unconsciousbias:Implicitbiasesthatwemay notevenareawareof,influencingour thoughts 

and behaviour towards different genders. 

 Genderdiscrimination:Treatingsomeonedifferentlyordenyingthemopportunities based 

on their gender (e.g., unequal pay, limited career advancement for women). 

 

Examplesofgenderbiasissues 

 Workplace: The gender pay gap, under representation of women in leadership positions 

and sexual harassment are all examples of gender bias in the workplace. 

 Education: Gender stereotypes candiscourage girls frompursuing certain fields ofstudy 

(e.g., STEM fields) or limit their access to educational opportunities. 

 Media:Theportrayalofwomeninmediacanoftenperpetuatestereotypesand objectification. 

 Healthcare: Women may experience patronizing behaviour from medical professionals 

or a lack of awareness of gender-specific health issues. 

CausesofGenderInequalityorbias 

1. Uneven access to education: Around the world, women still have less access to education 

than men. ¼ of young women between15-24 is not completing primary school which 

accounts to 58% not completing that basic education. Ofallthe illiterate people in the world, 

⅔ are women. Women get less opportunity in job market due to lower qualification. 

2. Lackofemployment equality: Only6 countries intheworld givewomenthesame legal work 

rights as men. In fact, most economies give women only¾ the rights of men. 

3. Job segregation: In most societies, there’s an inherent belief that men are simply better 

equippedtohandlecertainjobs.Mostofthetime,thosearethejobsthatpaythebest. 
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This discrimination results in lower income for women. Women also take onthe primary 

responsibility for unpaid labor, even as they participate in the paid workforce; they have 

extra work that never gets recognized financially. 

4. Lack of legal protections: According to research fromthe World Bank, over one billion 

women don’t have legal protection against domestic sexual violence or domestic economic 

violence. Both have a significant impact on women’s ability to thrive and live in freedom. 

In manycountries, there’s also a lack of legalprotections against harassment in the 

workplace, at school, and in public. These places become unsafe and without protection, 

women frequently have to make decisions that compromise and limit their goals. 

5. Lack of autonomy: According to the World Health Organization, over 200 million women 

are unable to access birth control provisions. There are various reasons such as a lack 

ofoptions, limited access, and cultural/religious opposition. Ona globalscale, about 40% of 

pregnancies are not planned and while 50% of them do end in abortion, 38% result in births. 

These mothers often become financially dependent on another person losing their freedom. 

6. Poormedicalcare: Inadditionto limited accessto contraception, womenoverallreceive 

lower-quality medical care than men. This is linked to other gender inequality reasons such 

as a lack of education and job opportunities, which results in more women being in poverty. 

They are less likely to be able to afford good healthcare. There’s also been less research 

into diseases that affect women more than men, such as autoimmune disorders and chronic 

pain conditions. Many women also experience discrimination and dismissal from their 

doctors, broadening the gender gap in healthcare quality. 

7. Lack of religious freedom: According to the World Economic Forum, when extremist 

ideologies (such as ISIS) come into a community and restrict religious freedom, gender 

inequality gets worse. When there’s more religious freedom, an economy becomes more 

stable due to women’s participation. 

8. Lack of political representation: Women are still totally underrepresented in government 

and the political process. Certain issues that female politicians tend to bring up – such as 

parental leave and childcare, pensions, gender equality laws and gender- based violence – 

are often neglected. 

9. Racism:Gender inequalityandracismhavebeenclosely-linked fora longtime.It affects what 

jobswomenofcolor areableto get and howmuchthey’repaid, aswellas howthey are viewed 

by legal and healthcare systems. African women’s work was “labor,” so itwas taxable, 

while work performed by English women was “domestic” and not taxable. The pay gap 

between white women and women of color continues that legacy of discrimination and 

contributes to gender inequality. 

10. Societal mindsets: The way society determines the differences and value of men vs. 

womenplaysa significant role ineveryarea, employment,the legalsystemorhealthcare. 

Everyone (men and women) should ignore areas of gender inequality when there’s 

progress, such as better representation for women in leadership. These types of mindsets 

remove gender inequality and make significant change. 
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Stepstakenbygovernmenttoimplementequality 

The ways in which the government has tried to implement the equality that is guaranteed in the 

Constitution is through laws and through government programmes or schemes 

Genderdiscriminationcanbereducedby 

 Ensuringequalaccesstoeducation. 

 Empoweringwomeninthe workplace. 

 Protectingreproductiverights. 

 Strengtheninglegalprotections. 

 Providingbettermedicalcare. 

 Achievingbetterpoliticalrepresentation. 

 

Gender-basedviolence(GBV) 
Gender-based violence is violence directed against a person because of that person's gender or 

violence that affects persons of a particular gender disproportionately. Violence against womenis 

understood as a violation of human rights and a form of discrimination against women and shall 

meanallactsofgender-based violence that result in or are likelyto result inphysicalharm, sexual 

harm, psychological, economic harm or suffering to women. 

Theviolencemaybe 

 Physicalviolence 

 Verbalviolence(including hatespeech) 

 Psychologicalviolence 

 Sexualviolence 

 Socio-economicviolence. 

It can include domestic violence against women, men or children living in the same domestic unit. 

Although women and girls are the main victims of GBV, it also causes severe harm to families and 

communities.Domestic violence can be physical, sexual, emotional, economic, psychological, or 

technological actions or threats of actions or other patterns of coercivebehavior that influence 

another person within an intimate partner relationship. 

Causesofgender-based violence 

Gender inequality,andthenormsandbeliefsthat violenceagainst womenandgirlsisacceptable, cause 

gender-based violence. GBV, against womenand girls living throughcrises increases both in the 

frequency and severity. 

This is because the same conditions that contribute to conflict and forced displacement also 

accelerate GBV. These include: 

1. Poverty: When the families are under poverty, unsafe practices like child marriages increase. 

The women at younger age are not allowed to study, they are allowed to help in the domestic tasks 

or to generate an income. Unemployment and economic distress in the household can increase 

instances of IPV, Intimate partner violence) as well. 

2. Community separation: A collapse ofcommunitystructure dueto disaster leads women in a 

positionto find themselves without socialsupportand protection in violent situations. It canalso 
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result in women and girls struggling for basic need like food, water or fuel, which further increases 

the risk of sexual harassment and assault. 

3. Conflictsandwar: Increase inconflictsgloballyincreasestheconflict-relatedsexualviolence 

(CRSV). Without proper law, CRSV is often carried out with freedom. Armed forces may use rape 

as a weapon of war. Other forms of CRSV include sexual slavery, forced prostitution,forced 

pregnancy, forced abortion, enforced sterilization, forced marriage and other forms of sexual 

violence. 

4. Displacement: Women living inrefugee camps and other temporaryaccommodationcan face 

safety issues that put them at greater risk. This can include having no locks on bathroom doors, 

joint male and female facilities, and inadequate lighting. Women living as refugees may have to 

find new livelihoods, which can lead to an increased risk of exploitation. Displaced women and 

girls in emergencies are often less visible. They’re not always included in national surveys or 

reports, which mean their needs, go unmet. 

5. Stress in the home: Intimate partner violence is the most common form of violence women 

experience in humanitarian settings. IRC research suggests that IPV and child maltreatment and 

abuse occur more frequently when families experience an inability to meet their basic needs, 

alcohol and substance abuse and inconsistent income. 

 

Organizationsinvolvedtoaddressgenderbasedviolence 

The United Nations has adopted several resolutions and declarations to address gender violence 

including the Convention on the Elimination of All Forms of Discrimination against Women 

(CEDAW). 

UN Women works with women's organizations everywhere to end violence against women, assist 

survivors, and secure equal rights for women and girls everywhere. The women-led organizations 

are taking a stand against gender-based violence and working to keep women and girls safe around 

the world are Sistah Space (UK) ,Kwanele South Africa (South Africa) , Djirra (Australia), 

CheerUpLuv(UK), SafeCampus(France), Beity(Tunisia) and Abaad(Lebanon). GraminVikas 

Evam Chetna Sansthan, Aarti for Girls, Rajasthan Samgrah Kalyan Snsthan, Vimochana, Swaniti, 

Vipla Foundation, Azad Foundation are organizations working to protect women against violence 

in India. 

Measures fortheprevention ofgender-basedanddomestic violence 

 Trainingprogrammesforprofessionals

 Rehabilitationprogrammes

 Campaignstoraiseawareness

 Promotewomen’sempowerment

 Involvemenandboys

 Educationinnon-violenceandequalitybetweenwomenandmen

 Challengegender stereotypes

 Providingsafeshelter,medicalcare,legalaidandcounselling forvictims.
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 Strong law against gender violence and effective law enforcement are needed to hold 

perpetrators accountable.

 

YuvalNoah Hararis"21Lessonsforthe 21stCentury"insights 

His book might not directly address gender violence, his exploration of broader societal trends 

canoffersome indirect insightsinto howthesetrendsmight influenceorbe influenced bygender 

violence. 

 The rise of nationalism and populism lead to increased social division and scapegoating of 

minority groups where violence against women, particularly those belonging to 

marginalized communities is more tolerated.

 The impact of war and conflict increased rates of sexual violence used as a weapon of war.

 Harari discusses the rise of technology raise awareness and mobilizing support against 

gender violence (e.g., social media campaigns), it can also be misused to facilitate abuse 

(e.g., online harassment, revenge porn).

 

Socialdiscrimination 
Social discrimination is defined as sustained inequality between individuals on the basis of illness, 

disability, religion, sexualorientation, or anyother measures ofdiversity. Discrimination can be 

based on many different characteristics—age, gender, weight, ethnicity, religion, or even politics. 

Example 

 Discrimination happens when an employer treats one employee less favorably thanothers. 

It could mean a female employee being paid less than a male colleague for doing the same 

job, or an employee from a minority ethnic community being refused the training 

opportunities offered to other colleagues.

 Stoppingpeoplefromtakingupcertainjobs.

 Preventingpeoplefromtakingpartincertainactivities.

 Stoppingpeoplefromlivingincertainneighborhoods.

 Notallowing peopleto drinkteainthesameglassorcupsasothers.

 Preventingpeoplefromtakingwaterfromthesame wellorhandpump.

 

Types/Formsofdiscrimination 

 Direct discrimination:Direct discrimination is when someone is put at a disadvantage 

ortreated less favourably because ofa 'protected characteristic' ie age, disability, gender.

 Indirect discrimination: Indirect discrimination is when a working practice, policy or rule 

is the same for everyone but has a worse effect on someone because of a 'protected 

characteristic'. ie age, disability.

 Harassment: If someone is abusing, insulting, or otherwise harming on a regular basis, it's 

called harassment.
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 Victimisation: It isto treat someone in an intentionallyunfair way, especially because of 

their race, sex, beliefs, etc

 Racial discrimination: Discrimination based on race or ethnicity, involving prejudice, 

stereotyping, and unequal treatment of individuals or groups.

 Gender discrimination: Discrimination based on gender identity or expression, including 

unequal opportunities, pay disparities, and gender-based violence.

 Sexual orientation discrimination: Discrimination against individuals based on their 

sexual orientation or perceived sexualorientation, such as homophobia or discrimination 

against LGBTQ+ individuals.

 Religious discrimination: Discrimination based on religious beliefs or practices including 

prejudice, harassment and restrictions on religious freedom.

 Age diserimination : Discrimination against individuals based on their age, particularly 

against older or younger people, in employment, healthcare, or other contexts.

 Disability discrimination: Discrimiation against individuals with disabilities, involving 

barriers to access, exclusion, and prejudice.

 Sociocconomic discrimination: Discrimination based on socioeconomic status,including 

unequal access to education, healthcare, employment and other opportunities.

 Political discrimination: Discrimination based on political beliefs or affiliations, 

involving marginalization, persecution or censorship.

 

Causesof discrimination 

There are various causes of discrimination. They could be due to differences in religion, language, 

culture, the region where a person lives, caste, the wealth of a person, customs and practices, etc. 

Cultural beliefs and norms that prioritize certain characteristics or identities over others may lead 

to discrimination against marginalized groups. Historical injustices,colonization, slavery and other 

forms of oppression effect the social relations and contribute to ongoing discrimination. 

 

Impactsofsocialdiscrimination 

 Socialdiscriminationcanleadtopsychologicaldistress,lowselfesteem,depression, anxiety 

and other mental health issues among those who experience it.

 Discriminationlimitseconomicopportunities,healthinequitiesformarginalizedgroups.

 Discriminationviolates fundamentalhumanrights, including the right to equality, dignity 

and non-discrimination.

 

MeasurestopreventdiscriminationinIndia 

The Indian Government and framers of the Indian Constitution have taken many measures to 

prevent discriminationagainst people in a diverse countrylike India. One ofthe most vulnerable 

sections in India is the Scheduled Castes and Scheduled Tribes. To prevent discrimination and 

give them equality, various laws have been framed. 
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The recentlypassed lawsand the list ofarticles mentioned inthe ConstitutionofIndia to prevent 

discrimination are given below: 

 The Scheduled Castes and the Scheduled Tribes Prevention of Atrocities Amendment Act, 

2015, was passed by the Parliament of India. As per this act, special courts will be established 

to conduct trials ofoffences committed against the members ofscheduled tribes and scheduled 

castes. 

 Manual Scavengers and their Rehabilitation Act 2013 were created by the Government of 

India to prevent and stop manual scavenging in India. Manual scavenging is one of theworst 

forms of social discrimination. 

 As per the Equal Remuneration Act, 1976, equal wages need to be paid for equal work. In 

many areas, women are paid less than men. However, things are changing in a positive 

direction, with equal access to education and opportunities for both men and women. 

 Due to the lower representation of women in government and decision-making bodies, the 

government has reserved one-third of the seats in municipalities and panchayats. 

 Article17–ThisarticleabolishesuntouchabilityinIndia. 

 Article 16 (4A) – In services coming under the states, they have to provide reservations to 

scheduled castes or scheduled tribes in matters of promotion. 

 Articles 330 and 332 – Provides reservation of seats for scheduled castes and scheduled tribes 

in the Parliament, legislative assemblies of states, municipalities, and panchayats. 

 Article 338 – Gives provision for the establishment of a National Commission to safeguard 

the interests of scheduled tribes and scheduled castes. 

 Article 46 – As per this law, states will have to promote and protect the economic interests 

and educational interests of scheduled tribes and scheduled castes. 

 The Constitution guarantees freedom to everyone to choose and follow the religion of their 

choice. 

 To prevent any sort of discrimination based on religion, no religion is conferred special status 

by the Constitution of India. This is not the same case in nations like Pakistan, England or Sri 

Lanka. 

 

Constitutionalprotectionandpolicies 

A constitution determines the relationship of the citizens with the governments. It protects and 

provides the basic rights to all the citizens of the country. It specifies on how the Government 

would be elected and who will have the power andthe responsibilitytotake important decisions. 

As per our Constitution policy before law everyone should have an equal status. Everyoneshould 

have liberty of thought, expression, and to practice their own faith and belief, and the dignity of 

each individual should be assured. All these provisions have vital significance for our education. 

Constitutional protection is when the Constitution or Bill of Rights guarantees basic freedoms, 

like the freedom of speech. This means that the government cannot take away these freedoms 

from people. It is also called constitutional freedom or constitutional liberty. 

ConstitutionalProvisionsarethesetofrulesorlawsthatcomeunderacountry'sConstitution. 

Itestablishesthefundamentalrightsanddutiesofthecitizens.Thesecannotbechangedor 
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altered by the court or common law. The Constitution offers all citizens, individually and 

collectively, some basic freedoms. These are guaranteed in the Constitution in the form of six 

broad categories ofFundamentalRights. Article 12to 35contained inPart IIIofthe Constitution deal 

with Fundamental Rights 

 Right to equality include equality before law, prohibition of discrimination on groundsof 

religion, race, caste, sex or place of birth, and equality of opportunity in matters of 

employment.

 Right to freedom of speech and expression includes formation of assembly, association 

or union, movement, residence, and right to practice any profession or occupation (some 

of these rights are subject to security of the state, friendly relations with foreign countries, 

public order, decency or morality).

 Right against exploitation prohibiting all forms of forced labour, child labour and traffic 

in human beings.

 Right to freedom of conscience and free profession, practice, and propagation of religion.

 Right of any section of citizens to conserve their culture, language or script, and right of 

minorities to establish and administer educational institutions of their choice.

 Right to Constitutional Remedies Article 32 provides a guaranteed remedy, in 

theformofa FundamentalRight itself, for enforcement ofalltheother FundamentalRights, 

and the Supreme Court isdesignated asthe protector(GuardianofConstitution)ofthese 

rights by the Constitution.

 

ConstitutionalprovisionsfordecentralizededucationalgovernanceinIndia 

 Educationandculturalrelationswithforeigncountries

 Education in Union Territories: Article 239 ofthe constitution talks about education in 

union territories.

 EconomicandSocialPlanning

 Vocationaland TechnicalTrainingof Labour

 Free and Compulsory Education: The Constitution (Eighty-sixth Amendment) Act, 2002 

inserted Article 21-A in the Constitution of India to provide free and compulsory education 

ofall children in the age group ofsix to fourteen years as a FundamentalRight

 EducationofMinorities: Article30oftheIndianConstitutionrelatestocertaincultural and 

educational rights to establish and administer educational institutions.

 Education for Weaker Sections: Article 15, 17, 46 safeguard the educational interestsof 

the weaker sections of the Indian Community, that is, socially and educationally backward 

classes ofcitizens and scheduled castes and scheduled tribes. Under Article 46 of the 

Constitution, the federal government is responsible for the economic and educational 

development of the Scheduled Castes and Scheduled Tribes.

  Instruction in Mother-tongue:Article 350 A- study of one’s own language is a 

fundamental right of the citizens.

 PromotionofHindiasanationallanguageinArticle351.
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ConstitutionalProtections and Policies in the Age ofDisruption: Insights fromYuvalNoah 

Harari's "21 Lessons for the 21st Century" 

 

Harari’s discusses the rapid technological advancements produced notable impact in automation 

on jobs and the need for social safety nets. He has discussed the global challenges like climate 

changeandpandemics.These issuesnecessitateinternationalcooperation, whichcanbehindered by 

nationalistic policies or conflicting interpretations of constitutional rights. 

 

Inclusivepractices 
Inclusivepractices isworkingtoensurethat everyonehasequalopportunityto access, participate and 

make valued contributions regardless of who they are. Inclusive practice means building inclusion 

into ourregular ongoing waysofthinking and working. Inclusion isseenasa universal human right. 

The aim of inclusion is to embrace all people irrespective of race, gender,disability, medicalorother 

need. It is about giving equalaccess and opportunities and getting rid of discrimination and 

intolerance (removal of barriers). It affects all aspects of public life. 

Inclusive practices goes beyond mere tolerance; it embraces diversityand celebrates differences, 

recognising that each individualbrings unique experiences, perspectives, and strengths. Whether 

inclassrooms,workplaces,orcommunities,development inclusivityisnot just amoralnecessary but a 

strategic advantage that cultivates creativity, innovation, and social cohesion. 

The Inclusive Education Policy objective is to ensure every student has access to an equitableand 

high-quality education that is culturally and linguistically responsive, accepting, and respectful in 

supporting and valuing their learning and diverse abilities. 

ImportanceofinclusivePractice 

1. Promotes Equity: It promotes equity in education. It ensures that every student, regardless 

of their background or abilities, has equitable access to quality learning experiences and 

resources. Byaddressing barriers to learning and participation, inclusive practices reduce 

disparities in educational outcomes. 

2. EnhancingLearningOutcomes: Inclusiveclassroomspromotebetterlearningoutcomes for 

all students. When diverse perspectives are embraced and respected, it leads to richer 

discussions,deeperunderstanding,andenhancedcriticalthinking skills. Thestudentsfeel more 

motivated and engaged when they see themselves reflected in the curriculum and learning 

environment. 

3. Preparing forthe realworld: It prepares students for success inan increasinglydiverse and 

interconnected world. By learning to collaborate with individuals from diverse 

backgrounds, students develop essential skills for navigating complex social dynamics and 

thriving in diverse workplaces. 

4. Creatingacultureofbelonging: Inclusivepracticenurturesasenseofbelongingamong 

students, faculty, and staff. When individuals feel valued and included, they are more likely 

to actively participate, contribute their unique perspectives, and form meaningful 

connections with others. This sense of belonging is crucial for developing a positive school 

climate and promoting overall well-being. 
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5. Fostering empathy and understanding: Through meaningful interactions with 

individuals from different walks of life, students develop a deeper appreciation for diversity 

and are better equipped to navigate complex social issues with empathy and compassion. 

6. Reducing discrimination and bias: When students learn in environments where diversity 

is valued and celebrated, they are less likely to maintain stereotypes or engagein 

discriminatory behaviours. Inclusive practice fosters a culture of respect and acceptance, 

leading to greater social harmony and cohesion. 

7. Supporting social and emotional well-being: Inclusive practice contributes to students' 

social and emotional well-being by creating supportive and affirming environmentswhere 

they feelaccepted and valued for who theyare. Whenstudents feelsafe to express themselves 

authentically, theyare more likely to develop positive self-esteem, resilience, and mental 

health. 

8. Empowering marginalised groups: Inclusive practice empowers marginalised groups, 

including students from underrepresented backgrounds, students with disabilities, and 

LGBTQ+ students, by providing them with opportunities for full participation and 

representation. By amplifying their voices and experiences, inclusive education challenges 

systemic inequalities and empowers individuals to advocatefor socialchange. 

9. Meeting the needs of a diverse society: Inclusive practice prepares students to thrive ina 

diverse and globalised societybyequipping themwiththe skills and attitudes needed to 

navigate cultural differences and work collaboratively across boundaries. In an 

interconnected world, the ability to interact respectfully and effectively with individuals 

from diverse backgrounds is essential for success in both personal and professional 

endeavours. 

10. Complying with legal and ethical obligations: Inclusive practice is not only morally 

imperative but also legally mandated in many jurisdictions. Educational institutions have 

a legal obligation to provide equal access to education for all students, as outlined in various 

anti-discrimination laws and educational policies. By adhering to these legal and ethical 

obligations, institutions uphold principles of justice and equity in education. 

ExamplesofInclusive Practices 

UniversalDesignforLearning(UDL): ImplementingUDLprinciplesensuresthat instructional 

materials and methods are accessible to all students, regardless of their learning styles orabilities. 

Culturally Responsive Teaching: Incorporating culturally relevant content and teaching 

strategies acknowledges and respects the diverse backgrounds and experiences of students, making 

learning more meaningful and engaging. 

Collaborative Learning Groups: Encouraging collaboration among students from different 

backgrounds promotes peer learning and helps break down social barriers, fostering a sense of 

community and inclusivity. 

Flexible Assessment Strategies: Offering diverse and SMART assessment methods allows 

students to demonstrate their understanding in ways that align with their strengths and preferences, 

ensuring fair evaluation for all. 
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Somekeypointstoconsider whenapplyingtheprinciplesofinclusivepractice: 

 Thinkaboutwhatmakes youfeelexcludedorincludedinsociety? 

 Howcanweasprofessionalscontributetowardsreducing thesebarriers? 

 Thinkaboutyourownbeliefsandconsiderwheretheycome from? 

Inclusive practice means: 

 Beingversatileandflexible. 

 Ensuringconsistencyandaccessibilityforall. 

 Workingcollaborativelyandencouragingpersonalisation. 

 Varyinglearningopportunities. 

 Embracingequality, diversityandinclusion. 

Workplace inclusion is creating a work environment where all employees feel valued and 

supported, regardless of their background or identity. Inclusive workplaces are those where 

diversity is celebrated, and where employees feel comfortable being their authentic selves. 

Inclusive workplaces are also those where employees are given equal opportunities for growth and 

advancement. 

Therearemanydifferentwaysthatcompaniescanpracticeinclusionintheworkplace. Some examples 

include: 

1. Employee Resource Groups: These are groups of employees who share a common identityor 

interest, and who come together to support each other and advocate for their needs within the 

organization. Examples of employee resource groups include groups for women, LGBTQ 

employees, and employees with disabilities. 

2. Mentoring Programs: These programs pair employees with more experienced colleagues who 

can offer guidance and support astheynavigatetheir careers. Mentoring programs can help 

employees feel supported and valued, and can also help them develop new skills and perspectives. 

3. Diverse Hiring: Hiring practicesthat prioritize diversityand inclusioncanhelp ensure that all 

employees feel welcome and valued from the moment they join the organization. This can include 

practices such as blind resume screening, diversity recruiting events, and diversity and inclusion 

training for hiring managers. 

4. Flexible WorkArrangements: Flexible workarrangementssuchasremoteworkand flexible 

hours can help employees balance their work and personallives, and canalso help create a more 

inclusive workplace culture. 

Inclusivepracticesintheageofdisruption:InsightfromHarari 

Educationsystemsare designed to be inclusive, providing opportunities for everyone to develop 

the skills and knowledge needed to succeed in the 21st century. The benefits of technological 

advancements are shared equitably, ensuring everyone has access to the tools and resources they 

need to participate in the digital world. Global cooperation is fostered through inclusivepractices, 

building bridges between cultures and promoting a sense of shared responsibility for addressing 

global challenges. Bypromoting inclusionand ensuring everyone has the opportunity to contribute, 

we can build a more just, equitable, and prosperous world for all. 
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PART-A 

1. Whatisethicalreasoning? 

Ethical reasoning is a decision-making process where individuals make judgements on 

what is morally right by weighing the benefits of their actions and their potential 

consequences.It isnecessaryinalloccupationstohaveethicalcodes,but inmedicine isit 

criticaldueto itseffect onpatients'recovery 

2. Defineappliedethics. 

The application of ethical principles to specific issues such as social research or medical 

practice is called applied ethics. 

3. Whataretheelementsofethical reasoning? 

Thismodelincludedmoralsensitivity,moraljudgment,moralmotivation,andmoral character. 

4. Illustratehowethicalreasoninghelpsinaddressingsocialissues? 

Ethicalreasoningusesmoralprinciplestoanalyzeandaddresssocialissues,ensuring fairness 

and consideration of human rights. 

5. What arethecausesof GenderInequality inIndia? 

Poverty,childmarriage, poormedicalhealth,lackofawareness&patriarchal norms. 

6. Enlist waysto end discrimination. 

 Ensure equalaccesstoeducation. 

 Empowerwomeninthe workplace. 

 Protectreproductiverights. 

 Strengthenlegalprotections. 

 Providebettermedicalcare. 

 Achievebetterpoliticalrepresentation. 

 Prioritizethemostmarginalized. 

7. Highlighttheroleofeducationinpromotinggenderequalityandreducinggender-based 

discrimination. 

Educationcanchallengebiases,promotegender-sensitivecurricula,andempower 

individualstoadvocatefor genderequality. 

8. Definegender-basedviolence (GBV) 

Gender-basedviolenceisviolencedirectedagainstapersonbecauseofthatperson's gender or 

violence that affects persons of a particular gender disproportionately. 

9. WhatarethetypesofGBV? 

Physical violence, verbal violence, psychological violence, sexual violence, 

socio-economicviolence,domesticviolenceorinintimaterelationships,harassmentand 

sexualharassment. 

10. t Definesocialdiscrimination. 

Social discrimination is defined as sustained inequality between individuals on the basis 

of illness, disability, religion, sexual orientation, or any other measures of diversity 

. 
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11. Namean organization whichworksagainst genderbiasin thesociety. 

UNWomenworkswithwomen'sorganizationseverywheretoendviolenceagainstwomen, 

assist survivors, and secure equal rights for women and girls everywhere. 

12. Listthedifferentorganizationsthataddressgender-basedviolence? 

The women-led organizations taking a stand against gender-based violence and working to 

keep women and girls safe around the world. Sistah Space (UK), Kwanele 

SouthAfrica(SouthAfrica),Djirra(Australia),CheerUpLuv(UK),SafeCampus(France), 

Beity(Tunisia) andAbaad(Lebanon). 

13. Nametheorganizationsthat workagainst gender-basedviolencein India? 

GraminVikasEvamChetnaSansthan,AartiforGirls, 

RajasthanSamgrahKalyanSa 

nsthan, Vimochana, Swaniti, Vipla Foundation, Azad Foundation. 

14. Whatis aconstitution? 

Aconstitutiondeterminestherelationshipofthecitizenswiththegovernments.It protects and 

provides the basic rights to all the citizens of the country. It specifies on 

howtheGovernmentwouldbeelectedandwhowillhavethepowerandthe 

responsibilitytotakeimportantdecisions. 

15. Whatisconstitutionalprovision? 

Constitutional Provisions are the set of rules or laws that come under a country's 

Constitution. It establishesthe fundamentalrightsand dutiesofthe citizens. These cannot be 

changed or altered by the court or common law. 

16. What isconstitutionprotection? 

ConstitutionalprotectionistheConstitutionorBillofRightswhichguaranteesbasic freedoms, 

like the freedom of speech. 

17. Whatareourconstitutionpolicies? 

Our Constitution authorizes law that everyone should have an equal status. Everyone 

should have liberty of thought, expression, and to practice his own faith and belief, and 

thedignityofeachindividualshouldbeassured.Alltheseprovisionshavevital 

significanceforourEducation. 

18. Whatisinclusivepracticepolicy? 

It involves working to ensure that everyone has equal opportunity to access, 

participateandmakevaluedcontributionsregardlessofwhotheyare.Inclusivepracticemeans 

buildinginclusionintoourregularongoingwaysofthinkingandworking. 

19. Whatisthe purposeof inclusion? 

Inclusionisseenasauniversalhumanright. Theaimofinclusionisto embraceallpeople 

irrespective of race, gender, disability, medical or other need. It is about giving equal 

accessandopportunitiesandgettingridofdiscriminationandintolerance(removalof 

barriers). 

20. WhatisInclusiveEducation Policy? 

TheInclusiveEducationPolicyistoensureeverystudenthasaccesstoanequitableand 

high-qualityeducationthatisculturallyandlinguisticallyresponsive,accepting,and respectful 

in supporting and valuing their learning and diverse abilities. 

https://www.sakalrelieffund.com/blog/ngos-for-women-to-fight-for-their-rights-in-india/#1-gramin-vikas-evam-chetna-sansthan
https://www.sakalrelieffund.com/blog/ngos-for-women-to-fight-for-their-rights-in-india/#1-gramin-vikas-evam-chetna-sansthan
https://www.sakalrelieffund.com/blog/ngos-for-women-to-fight-for-their-rights-in-india/#3-rajasthan-samgrah-kalyan-sansthan
https://www.sakalrelieffund.com/blog/ngos-for-women-to-fight-for-their-rights-in-india/#3-rajasthan-samgrah-kalyan-sansthan
https://www.sakalrelieffund.com/blog/ngos-for-women-to-fight-for-their-rights-in-india/#3-rajasthan-samgrah-kalyan-sansthan
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21. What are some examples of inclusive practices in workplaces that promote 

genderdiversity and equity? 

Practiceslikediversehiringpolicies,equitablepaystructures,andsupportivework 

environmentspromotegenderdiversityand equity. 

 

PART-B&C 

1. Evaluatethe socialproblemswhichprevailinthemodernsociety. 

2. Elaboratetheroleofethicalreasoninginsolvingsocialproblems. 

3. Describethecausesandimpactofgenderbias inthe society. 

4. Highlightthevariousnationaland internationalorganizationsthat workforcurbinggender bias 

in the society. 

5. Discusstheroleofinternationalorganizationsplayinadvocatingforglobalgenderequality and 

human rights? 

6. Whataretheissuesfacedduetothegenderbiasinthe society. 

7. Illustratethefactorsresponsibleforthegender violence. 

8. Elaboratemethodstoeliminategenderviolenceinworkplace. 

9. Discusstheroleofeducationinreducinggenderviolenceanddevelopinghealth  relationships. 

10. Evaluatemeasurestoreducesocialdiscrimination. 

11. Explainthepolicesimplemented forconstitutionalprotection. 

12. Describethebestinclusivestrategiestobefollowedforbettermentofsociety. 
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